
 

MANDATORY HEALTH & SAFETY REQUIREMENTS FOR ALL BUSINESS, 
NON-PROFIT & GOVERNMENT OPERATIONS 

Beginning May 4th, businesses that are open to the public will be required to 
pre-screening or survey shall be required to verify each employee has no 
symptoms of respiratory illness (fever, cough, and/or shortness of breath), 
including temperature checks to the extent possible.  
  
Employees will be required to complete, and employers must document, a 
training on mandatory health and safety requirements as provided by VOSHA, 
or another training program that meets or exceeds the VOSHA-provided 
standard. 
  
All businesses must follow Vermont Department of Health and CDC guidelines: 

• Employees shall not report to, or be allowed to remain at, work or job 
site if sick or symptomatic (with fever, cough, and/or shortness of 
breath). 

• All employees and must observe strict social distancing of 6 feet while on 
the job, unless noted, and should refrain from touching their faces. 

• No congregation of employees is allowed.  All common areas, such as 
break rooms and cafeterias, but excluding restrooms, are closed. 

• Employees must wear face coverings over their nose and mouth when in 
the presence of others. In the case of retail cashiers, a translucent shield 
or "sneeze guard" is acceptable in lieu of a mask. 

• Employees must have easy and frequent access to soap and water or 
hand sanitizer during duration of work, and handwashing or hand 
sanitization is required frequently including before entering, and leaving, 
job sites. 

• All common spaces and equipment, including bathrooms, frequently 
touched surfaces and doors, tools and equipment, and vehicles must be 
cleaned and disinfected at the beginning, middle and end of each shift 
and, when possible, prior to transfer from one person to another. 

• To the extent feasible, prior to the commencement of each work shift, 
pre-screening or survey shall be required to verify each employee has no 



symptoms of respiratory illness (fever, cough, and/or shortness of 
breath), including temperature checks. 

• Signs must be posted at all entrances clearly indicating that no one may 
enter if they have symptoms of respiratory illness. 

• When working inside, open doors and windows to promote air flow to 
the greatest extent possible and limit the number of people occupying a 
single indoor space. 

• No more than 2 people shall occupy one vehicle when conducting work. 
• No symptomatic or COVID-19 positive workers are allowed on site and 

any worker(s) who have contact with a worker or any other person who 
is diagnosed with COVID-19 are required to quarantine for 14 days. 

• All business operations must have a designated health and safety officer 
on-site who monitors and has the authority to stop or modify activities to 
ensure compliance with these mandatory health and safety 
requirements. 

• All business, non-profit and government operations must use remote 
work whenever possible. 

• All employees, including those already working (except healthcare 
workers, first responders, and others already trained in infection control, 
personal protection/universal precautions), must complete, and 
employers must document, a training on mandatory health and safety 
requirements as provided by VOSHA, or another training program that 
meets or exceeds the VOSHA-provided standard by May 4, 2020.


